Are you a dynamic innovator? Join our Board
DEADLINE: September 28, 2018
The world of social and community services can be a confusing and scary place, particularly for
vulnerable or marginalized people and those in crisis or experiencing difficult transitions.
24/7/365, Findhelp supports people to navigate the social and community services sector and
connects them to the supports they need. Our Board of Directors provides a foundation to
ensure the organization and staff provide information, referrals to community and social
services and emergency support for anyone who needs it. Through strong governance, we
create connections and solutions to build strong communities.
Findhelp is looking for volunteers to join our Board or a Board Committee to move forward with
our strategic priorities (To be an employer of choice; to be a partner of choice and to innovate
and expand impact). We’re looking for experienced, knowledgeable and passionate people to
join the following committees: Finance; Human Resources; Strategy and Risk and; Governance.
Who are you?
We’re looking for committee members with insights and backgrounds in; finance, human
resources, risk management, non-profit governance; innovation; stakeholder engagement;
technology; information management; and community and social services (and networks).
We’re also seeking Board members who are:
• Strong leaders with excellent interpersonal skills, passion, sound judgement and the
ability to influence with tact and diplomacy
• Experienced leaders in community based work (non-profits and charities)
• Experienced in developing stakeholders and accountability
• Knowledgeable in the areas of business, legal and financial issues
• Able to make decisions, be strategic, set and achieve objectives and monitor
performance
• Sensitive to and aware of ethical issues and the attitudes and values of others
Your Commitment
Our committee terms are for two years with an option to renew. The term begins TBC.
Committee members will:
• Be available for committee meetings (1 or 2 half hour meetings per month)
•

Act as the agency’s representative for external events and with external organizations

•
•

Research, develop and implement plans to advance committee work
Abide by Findhelp policies and procedures

Diversity
We’re committed to ensuring diversity in Findhelp’s governance. We value diversity in the
broadest sense and believe that diversity is not only an obligation but a critical element of
solving challenges faced in our work.
Interested?
Please send your letter of interest along with a resume or CV to Carrie Moody, director of
Strategic Solutions at cmoody@findhelp.ca by September 28, 2018

Together we can create the connections and solutions for strong communities
across Ontario!

